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8.3.1.1 

It is the policy of the South Tynedale Railway Preservation Society to treat all volunteers 

fairly and equally regardless of their sex, sexual orientation, marital status, race, colour, 

nationality, religion, age, or disability. 

 

8.3.1.2 

This policy applies equally to the recruitment, selection, training of volunteers as well as 

all other aspects of volunteer engagement with STRPS. 

Roles allocated to South Tynedale Railway Preservation Society members of staff and 

volunteers will be solely based on an individual’s ability and competence. 

 

8.1.3.3 

The South Tynedale Railway Preservation Society expects all its volunteers and contractors 

engaged by the company to fully comply with this policy and to act in accordance with its 

objectives. 

An act of discrimination by any South Tynedale Railway Preservation Society volunteer 

may result in disciplinary action. 

 

8.1.3.4 

The South Tynedale Railway Preservation Society will regularly review its procedures and 

other criteria to ensure that individual members of staff and volunteers are selected, 

treated according to their relevant abilities and merits to ensure compliance with this 

policy. 

      


